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CODE OF CONDUCT AND ETHICS
FOR SENIOR OFFICERS OF VEONEER Group Holdings, Inc.

Adopted as of March 2026

Introduction

VEONEER Group Holdings, Inc. ("Veoneer” or, the “Company”’) is committed to complying with
applicable laws and regulations and to operating with the highest standards of business conduct and
views thisas anintegral part to the basic operation of the Company. The board of directors of Veoneer
(the "Board of Directors” or the “Board”) adopts this Code of Conduct (this “Senior Officers’ Code”) to
assist the Company's Senior Officers in fulfilling their duties to the Company in accordance with this
commitment. For the purpose of this Code of Conduct and Ethics, “Senior Officers” includes the Chief
Executive Officer(the "CEQ”)and all executives that report directly to the CEO, together with the Senior
Treasury Officer and Principal Accounting Officer. As Senior Officers, you manage the business and
affairs of Veoneer and set a tone of integrity and compliance for all employees to follow. This Senior
Officers’Code is designed to assist you in that task.

Veoneer's Standards of Business Conduct and Ethics, which this Senior Officers’ Code is intended to
supplement, sets forth the fundamental principles and key policies and procedures that govern the
conduct of all of us in our business. In many instances, the guidelines and standards of this Senior
Officers’ Code go beyond the requirements of applicable law. You are bound by the requirements set
forthinthe Standards of Business Conduct and Ethics, aswellasthose set forthin thisSenior Officers'’
Code and other applicable policies and procedures.

Since no code or policy can anticipate every situation that may arise, this Senior Officers’ Code is
intended to provide guidance for handling unforeseen situations that may arise. Senior Officers are
encouraged to bring questions about particular situations to the attention of the General Counsel,
who, if necessary and appropriate, may discuss such issues with the Chairman of the Board, Chief
Executive Officer, lead independent director (if any), or consult with outside legalcounsel.

Compliance with Rules and Regulations

As a Senior Officer, your responsibility for upholding the highest standards of business conduct and
ethics does not end with your own compliance. Senior Officers also have leadership responsibilities
thatinclude creating a culture of high ethical standards; performance with integrity; commitment to
compliance with laws, rules, and standards applicable to our business; maintaining a work
environment that encourages employees to raise concerns without fear of retaliation; and promptly
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addressing employee compliance concerns. Therefore, it is your responsibility to promote the
ethical standards of the Company and maintain a culture of integrity by ensuring that the Company’s
policies and its executives:

e encourage employees to talk to supervisors, managers, and other appropriate personnel
when in doubt about the best course of action in a particular situation;

e encourage employees to report violations of laws, rules, requlations, or applicable codes of
conduct to appropriate personnel; and

e inform employees that the Company will not allow retaliation for reports made in good faith.

Pre-Notification of Outside Positions

Acceptance of a position with another company. Senior Officers shall disclose using the Conflict of
Interest Disclosure Form as per company Conflict of Interest policy, prior to accepting a position,
such as a directorship, with any entity outside the Company. This notification will allow the Company
to evaluate the appropriateness of such appointment and determine whether there is a potential
conflict ofinterest.

Acceptance of a position with a charitable or non-profit organization. Senior Officers shall disclose using
the Conflict of Interest Disclosure Form, as per company Conflict of Interest policy, prior to accepting
an official position with a charitable organization. This notification will allow the Company to monitor the
level of contributions, if any, that the Company makes to the charitable organization.

Acceptance of other positions. Senior Officers shall disclose using the Conflict of Interest Disclosure
Form, as per company Conflict of Interest policy, prior to affiliating with a law firm or audit firm that
provides services to the Company. Senior Officers should also contact the General Counsel of the
Company when any members of their immediate family accept such positions.

Conflicts of Interest and Related Person Transactions

You are expected to avoid any activity or personal interest that creates or appears to create a conflict
between your interests and the interests of the Company in order to maintain integrity in the conduct
of the Company's business and your independent judgment. A conflict of interest occurs when your
private interestsinterfere orappeartointerfere with the interests of the Company. Although we cannot
list every conceivable conflict, the following are some examples that illustrate actual or apparent
conflicts of interest:

e Youoramember of your immediate family' has an ownership interest in, is employed by or
serves as a director of an entity that competes with the Company, does business with the
Company(such as a Veoneer customer, supplier, or business partner), or is a recipient of
charitable contributions made by the Company.

e Youoramember of your immediate family participates in ajoint venture, partnership or other
business arrangements or investment with Veoneer.

e Youoramember of yourimmediate family participatesinajoint venture, partnership or other
business arrangement or investment that you learned of using corporate property, corporate
information, or your position at the Company.

e Youoramember of yourimmediate family receives improper personal benefits as a result of

"Members of your "immediate family" include your spouse/partner, parents, children, siblings, mothers and fathers-in-law, sons and daughters-
in-law, brothers and sisters-in-law, and anyone (other than domestic employees) who shares your home.
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your position in the Company.

Before making any investment, accepting any position or benefits, or participating in any transaction or
business arrangement that creates or appears to create a conflict of interest, you must fully disclose the
details and circumstances of such possible conflict to the Board of Directors and the General Counsel
and obtain the approval of the Board of Directors. This includes, but is not limited to, preempting, or
seizing a corporate business opportunity. A corporate business opportunity is (1) an opportunity in the
Company’s line of business or proposed expansion or diversification, (2) which the Company is financially
able to undertake and (3) which may be of interest to the Company. Only after the Audit Committee
determines that the Company does not have an actual or expected interest in the opportunity may a
Senior Officer participate in it, provided that the Senior Officer has not wrongfully utilized the Company's
resources in order to acquire the opportunity.

Veoneer recognizes that transactions with parties related to the Company’s employees, executives,
senior officers, or directors present potential or actual conflicts of interest and create the appearance
that Company decisions are based on considerations other than the best interest of the Company.
Accordingly, as a general matter, Veoneer prefers to avoid such transactions. The Company recognizes,
however, that certain situations may arise where certain “related person transactions” may not be
inconsistent with the best interest of the Company. Therefore, the Company has adopted a Related
Person Transactions Policy, which requires all related person transactions to be reviewed and
approved or ratified by the Audit Committee.

Loans
Senior Officers may not obtain a loan from the Company or any of itssubsidiaries.
Confidential Information

You shall maintain the confidentiality of confidential information entrusted to you as an officer of the
Company. You may not inappropriately disclose the Company's confidential and proprietary information
or use that information for your own personal gain or advantage, or the personal gain or advantage of
anyone other than the Company. The term “confidential information”includes, but is not limited to, non-
public information that might be of use to competitors of the Company, or harmful to the Company or
its customers if disclosed.

You must consult the General Counsel if you believe you have a legal obligation to disclose confidential
information.

Gifts and Entertainment

When acting on behalf of the Company, you should never request gifts, entertainment or any other
business courtesy from people doing business with the Company (including suppliers, customers,
competitors, contractors, and consultants). Unsolicited gifts are permissible if they are customary and
commonly accepted business courtesies, not excessive in value, and given and accepted without an
express or implied understanding that you are in any way obligated to return a business benefit or favor
by acceptance of the gift. Gifts with a value of over $100 should only be accepted with the approval of
the Chief Executive Officer or General Counsel. Gifts with a value of over $250 are prohibited. Meals in
the ordinary course of business and infrequent meals and entertainment, such as cultural or sporting
events, that are attended by both the Senior Officer and the person providing the meal or
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entertainment are not considered gifts.

Gifts of cash or cash equivalents (including gift certificates, securities, below-market loans, etc.)in any
amount are prohibited. For additional information regarding gifts, see our Anti-corruption and Anti-
Bribery Policy.

Reporting of Significant Deficiencies

The Chief Executive Officer, Chief Financial Officer, Senior Accounting Officer and Senior Treasury
Officer shall promptly bring to the attention of the General Counsel or Chief Executive Officer any
information he or she may have concerning: (a) significant deficiencies in the design or operation of
internal controls which could adversely affect the Company's ability to record, process, summarize and
report financial data or (b) any fraud, whether or not material, that involves management or other
employees who have a significant role in the Company's financial reporting, disclosures or internal
controls.

Compliance with the Senior Officers’ Code

You must provide a written acknowledgement annually of your understanding and compliance with this
Senior Officers’'Code.

If you have questions about this Senior Officers’ Code, you should seek guidance from the General
Counsel. If you know of or suspect a violation of applicable laws or regulations or this Senior Officers’
Code, you must immediately report that information to the Chief Executive Officer or the General
Counsel. No one will be subject to retaliation because of a good-faith report of a suspected violation.

Violations of this Senior Officers’ Code may result in disciplinary action, up to and including discharge.
The Board of Directors shall determine or designate appropriate persons to determine appropriate
actionin response to violations of this Senior Officers’Code.

Waivers of the Code

The Company will waive application of the policies set forth in this Senior Officers’ Code only when
circumstanceswarrantgrantingawaiver,andthenonlyin conjunctionwith anyappropriate monitoring of
the particular situation. Changesand waiversto this Senior Officers’'Code may be made only by the Board
of Directors and willbe disclosed as required by applicable law or regulation.

No Rights Created

This Senior Officers’ Code is not intended to and does not constitute an employment contract or

assurance of continued employment, and does not create any rights in any director, officer,employee,
client, supplier, competitor, stockholder or any other person orentity.
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RELATED PERSON TRANSACTION REPORTING AND APPROVAL POLICY
OF VEONEER Group Holdings, Inc.
Adopted as of March 2026

Related Person Transactions

VEONEER Group Holdings, Inc. (“Veoneer” or, the “Company’) recognizes that Related Person
Transactions, as defined below, can present potential or actual conflicts of interest, and create the
appearance that Company decisions are based on considerations other than the best interest of the
Company. Accordingly, as a general matter, Veoneer prefers to avoid Related Person Transactions.

The Company recognizes, however, that certain situations may arise whereby Related Person
Transactions may not be inconsistent with the best interest of the Company orits stockholders. Veoneer's

policy is that all Related Person Transactions must be reviewed and approved by the Board of Directors of
Veoneer.

For the purposes of this policy, a “Related Person Transaction” is a transaction, arrangement, or
relationship (or any series of similar transactions, arrangements, or relationships), or change or
amendment to an existing relationship, in which Veoneer (including any of its subsidiaries) was, is or will
be a participant and in which any Related Person had, has, or will have a direct or indirect interest.

For purposes of this policy, a “Related Person” means:
e any person who is, or at any time since the beginning of the Company’s last fiscal year was, a

director or executive officer of the Company or a nominee to become a director of the Company
oranominee to become a director of the Company;
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any person who is known to be the beneficial owner of more than 5% interest of the Company;
any immediate family member of any of the foregoing persons, including any child, stepchild,
parent, stepparent, spouse, sibling, mother-in-law, father-in-law, son-in-law, daughter-in-law,
brother-in-law, or sister-in-law of the director, executive officer, nominee or more than 5%
beneficial owner, and any person (other than a tenant or employee) sharing the household of such
director, executive officer, nominee or more than 5% beneficial owner; and

any firm, corporation, or other entity in which any of the foregoing persons is employed or is a
partner or principal or in a similar position or in which such person has a beneficial ownership
interest.

Approval Procedures

Related Person Transactions that are identified as such prior to consummation of a transaction shall be
consummated only after the following steps have been completed:

1.

Prior to entering into the Related Person Transaction (a) the Related Person, (b) the director,
executive officer, nominee or beneficial owner who is an immediate family member of the Related
Person, or (c) the business unit or function/department leader responsible for the potential
Related Person Transaction shall provide notice to the General Counsel of the facts and
circumstances of the proposed Related Person Transaction, including: (i) the Related Person’s
relationship to the Company and interest in the transaction; (ii) the material facts of the proposed
Related Person Transaction, including the proposed aggregate value of such transaction or, in the
case of indebtedness, the amount of principal that would be involved; (iii) the benefits to the
Company of the proposed Related Person Transaction; (iv) if applicable, the availability of other
sources of comparable products or services; (v) an assessment of whether the proposed Related
Person Transaction is on terms that are comparable to the terms available to an unrelated third
party or to employees generally; and (vi) any other information regarding the Related Person
Transaction or the Related Person that may be material. In the event the notice is provided to the
General Counsel by someone other than the business unit or function/department leader
responsible for the potential Related Person Transaction, a member of the legal department shall
meet with the relevant business unit or function/department leader to confirm and supplement
the information provided in the original notice. The General Counsel will assess whether the
proposed transaction is a Related Person Transaction for purposes of this policy.

If the General Counsel determines that the proposed transaction is a Related Person Transaction,
the proposed Related Person Transaction shall be submitted to the Board of Directors (the
“Committee”) for consideration at the next Committee meeting.

The Committee shall consider all of the relevant facts and circumstances, including (if applicable)
but not limited to (i) the benefits to the Company; (ii) the impact on a director’s independence in
the event the Related Person is a director, an immediate family member of a director or an entity
in which a director is a partner, stockholder or executive officer; (iii) the availability of other
sources for comparable products or services; (iv) the terms of the transaction; and (v) the terms
available to unrelated third parties or to employees generally. No member of the Committee shall
participate in any review, consideration, or approval of any Related Person Transaction with
respect to which such member or any of his or her immediate family members is the Related
Person. The Committee shall approve only those Related Person Transactions that are in, or are
not inconsistent with, the best interests of the Company, as the Committee determines in good
faith. The Committee shall convey the decision to the General Counsel who shall convey the
decision to the appropriate persons within the Company.
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4. If a potential Related Person Transaction is pending, ongoing or completed, it shall be submitted
promptly to the Committee for the same evaluation, and based on the conclusions reached, the
Committee shall consider all options, including ratification, termination, or rescission of such

transaction.

No immediate family member of a director or executive officer shall be hired as an employee of the
Company unless the employment arrangement is approved by the Committee at the next Committee
meeting. In the event a person becomes a director or executive officer of the Company and an immediate
family member of such person is already an employee of the Company, no material change in the terms of
employment, including compensation, may be made without the prior approval of the Committee (except,
if the immediate family member is himself or herself an executive officer of the Company, any proposed
changein the terms of employment shall be reviewed and approved in the same manner as other executive

officer compensatory arrangements).
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