











Our

will:

Create and maintain a culture of the highest
integrity and ethics where every employee is
respected and is free to do their best work.

Practice our values and Code of Ethics.
Take all reports of violations seriously.

Thoroughly and objectively investigate any
reports of violations of our Code of Ethics.

Not tolerate any retaliation in any form for
reporting any suspected violations of our
Code of Ethics.
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example
Know the Code of Ethics and any other palicies, laws, and regulations
hat apply to the work you do;
Be purp‘oseful in following policies, laws, and regulations;
eck guidance if unsure about the ethics of a situation;
Continually improve your skills and knowledge;
& mﬁ&ﬁg‘lations seriously; cooperate with investigations; and

~Never _mp'rc')mise on integrity.

o w ,,"“
T%ﬂr« %Og'c'gur Code of Ethics to others;

W};‘éﬁ‘x./ou see a fellow teammate in a tough situation talk to them, help
em to practice our values; and
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Non-retaliation

We believe that reports, investigations, and constructive feedback play
an important role in making our Company a great place to work. At
Veoneer, we are committed to protecting individuals who make a report
or participate in an investigation in good faith. “Good faith” means that
you honestly provide all the information you have when making a report
or participating in an investigation. It does not matter if you realize later
that you were mistaken or if the incident reported was not a violation
after all.

Retaliation, harassment, and reprisals of any kind are not tolerated at
Veoneer. In addition, no employee will be adversely affected because
they refused to carry out a directive they believe constitutes fraud or a

violation of laws, regulations, or the Code or any other Veoneer Standard.

If you know or suspect that retaliation has occurred or is occurring,
report the situation to Legal, Compliance, or to the Veoneer Helpline.
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Waivers

Generally, no one is exempt from any provision of this Code, regardless
of position.

However, in certain limited circumstances, the CEO together with
Corporate Compliance may waive the applicability of a provision of this
Code for employees.

Any waiver of this Code for executive officers or directors may be
authorized only by our Board of Directors or, a committee of the Board of
Directors and will be disclosed as required by applicable laws, rules and
regulations.
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References

VS 310

VS 303

VS 304

VS 261

VS 312

VS 313

VS 262

VS 263

VS 300

VS 305

VS 319

VS 030

VS 265

HRS-001

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

Veoneer Standard

HRS Standard

Standards of Business Conduct and
Ethics Guidelines

Records and Information Management

Export Controls Policy

Communications Policy and Guideline

Antitrust and Competition Palicy
Anti-corruption and Anti-bribery
Information Technology

Data Privacy Policy

Legal Matters

Legal Matters - Investigations

Business Conduct and Ethics
for Suppliers

Environment Management System

Data Classification Policy

Health and Safety
Management System

Veoneer Financial Manual see Vnet/Finance

The Corporate Governance Guidelines of Veoneer HoldCo, LLC see
www.Veoneer.com
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These principles draw upon those embedded in human rights
frameworks and charters, including but not limited to the following:

> The UN Universal Declaration of Human Rights

> Global Sullivan Principles of Social Responsibility

> International Labor Organization’s Declaration on Fundamental

Principles and Rights at Work

> United Nations Guiding Principles on Business and Human

Rights

> OECD Guidelines for Multinational Enterprises

> International Labor Organization Tripartite Declaration of Principles
concerning Multinational Enterprises on Social Policy

Key contacts

Resource

Your Supervisor or Manager

Your local HR representative

Legal and Compliance Department

Communications

Contact About

Any issue, concern or question

Any employee-related issues,
guestions or concerns

Any ethical issues, questions or
concerns, potential or existing
violations of law, policies, rules,
regulations or our Code of Conduct

Questions from the media

Modification index

Version # Date / Author Modification

31 31-MAR-2025 Update
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Phone numbers by country:

1-844-545-1598
4008423503

0800-91-6207

First dial 0-800-225-5288
access code 844-545-1398

First dial 000-117
access code 844-545-1398

800-790371
0120944743
00798-1-1-003-7544
800477016
0201408272
0808-234-2654

1-844-545-1398

helpline.veoneer.com



